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TO MANY people it will seem obvious that there is a
strong correlation between school attendance and
exam attainment - and that school attendance is
essential for both personal attainment and a key part
of developing the skills we need as a nation.

The exam link is borne out by official figures from
2019 - 68 per cent of all pupils passed their English
and Maths GCSEs, but for pupils who were persis-
tently absent — missing 10 per cent or more of their
lessons - the figure was only 36 per cent.

Before the coronavirus pandemic, school
absences in England averaged around 4.7 per cent.
According to Department for Education data, this
rose to 7.5 per cent in the academic year 2021/2022.

But the data is even more worrying when
focused on pupils who are persistently absent,
especially given the consequences to their futures
and to our future as a nation.

The proportion of school pupils who were persis-
tently absent from school rose from 10.5 per cent in
2018-2019 to 22.3 per cent in 2021/2022. This is
around 1.6 million children out of a total school pop-
ulation of seven million in England.

The most recent figures on attendance, from
September 2022 to March 2023, show no improve-
ment. They suggest that 22.6 per cent of pupils were
persistently absent — more than one in five are still
missing out on their education.

Much of this is due to the government’s
response to the pandemic. It is the inevitable, pre-

Back to school — a national priority

dictable and predicted result of the catastrophic
decision to lockdown the whole of society, including
our schools. All the authority figures - government,
health officials, teacher unions - told pupils that it
didn’t matter if they didn’t go to school.

Established procedures for quickly contacting
parents when children were absent from school
went out of the window. Teachers struggled to
deliver what they could online and to identify individ-
ual needs. It wasn’t enough. The result: children lost
months and months of education; they lost all the
opportunities that schools afford for cooperation
and development; they lost contact with each other.

The government wrings its hands about a shrink-
ing workforce. It has increased the number and
range of jobs designated as shortage occupations.
For example, jobs open to overseas workers on
Skilled Worker Visas now include bricklayers, join-
ers, plasterers, and roofers.

Every September hails the start of a new school
year, but this year “Pupils Back to School” should be
a national priority. Teachers, parents, local authori-
ties must do all they can to make this happen.

The wider lesson is that a culture of being in a
place with other people, of working with other peo-
ple, is vital to society. That is the only way to be edu-
cated, the only way to thrive in life and work.

We are social beings, not virtual presences. For
schoolchildren and adults alike, working in isolation
from home is not the way forward. ]
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WALES
Spending to be slashed

SPENDING ON public services in Wales wiill
be cut to deal with a £900 million gap in its
£20 billion budget.

First Minister Mark Drakeford is asking
ministers to find cuts not from themselves
and their high expenses but from public
spending: the people of Wales must pay.

A statement from Drakeford on
WalesOnline blames everything on the UK
government. Nothing is ever his fault. An
underspend of about £155 million last year
went back to the UK Treasury because it
cannot be carried forward. At the time the
Welsh government was blamed for “poor
record keeping and mismanagement of
public accounts”. Nothing has been learnt.

There is no mention yet of where the
i - cuts would fall. All areas are threatened.

Queuing for a window at the ticket office, Sheffield. Perhaps Drakeford could save money by

Ticket office fight continues | porormssmns=s

members - that would save at least £12

million a year. Turnout for Senedd elections

is under 40 per cent anyway. And the latest
ON 16 AUGUST protests took place across Britain against plans to shut our railway ticket plans for a blanket 20 mph urban speed limit
offices. These were part of the RMT union’s continuing campaign “Save Ticket Offices”. will cost £32 million over 5 years. ]

There were demonstrations at more than 30 stations, including Euston, Glasgow, Leeds,

Halifax, Sunderland, Liverpool, Manchester and Birmingham. Members of the public joined

the RMT demonstrations. This is set to be followed by a march and rally in London on
Thursday 31 August on the eve of the closure of consultations. These were initially for three
weeks only, but now run until 1 September.

The fear is that the consultation outcome is a foregone conclusion, but the RMT is
encouraging the public to respond anyway. By mid-August 400,000 responses had been
received.

The government has ordered train operating companies to start closing all the ticket
offices. The closures would worsen passenger service, accessibility, safety and security, and
restrict passengers’ access to the best value tickets.

The closures would lead to the de-staffing of stations. The Association of British
Commuters has found that in the West Midlands alone, 137 stations would be left unstaffed.

The RMT regularly publishes pictures on its social media showing the public using ticket
offices. It doesn’t have to look hard to find them. ]

FACTS MATTER

At Workers we make every effort
to check that our stories are
accurate, and that we

distinguish between fact and
opinion.

If you want to check our
references for a particular story,
look it up online at cpbml.org.uk
and follow the embedded links. If
we've got something wrong,
please let us know!

If you have news from your industry, trade or profession call us on 07308 979308 or email workers@cpbml.org.uk
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ON THE WEB

A selection of additional
stories at cpbml.org.uk

Teachers’ resounding victory

The conclusion of the current teachers’
pay dispute has seen a resounding
victory for schools in England and the
unions involved, and has secured their
biggest single pay rise in 30 years. The
settlement was overwhelmingly endorsed
by union members.

Stubborn inflation

The rise in the consumer prices index in
the year to July, was a little lower than
June - but prices are still rising faster
than they have done for years.

Packaging workers fight for pay
and conditions

Doncaster packaging workers began a 4-
week strike on 14 August. They have
rejected employer's 8 per cent offer, tied
to longer hours and worse conditions.

Making people vote in Wales

Turnout for elections to the Senedd
Cymru (the devolved Welsh parliament) is
low. Welsh politicians are seeking
compulsory voting instead of asking
themselves why voters don't bother.

Britain’s crippling debt

Government debt headlines when it goes
up or when the government says it wants
to reduce it. The level of debt has
spiralled out of control, and capitalism
has no answer.

Plus: the e-newsletter

Visit cpbml.org.uk to sign up to your
free regular copy of the CPBML'’s
electronic newsletter, delivered to
your email inbox. The sign-up form is
at the top of every website page — an
email address is all that’s required.
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11 August: striking doctors picketing outside Whipps Cross University Hospital, London.

Mixed progress for doctors

JUNIOR DOCTORS in Scotland have voted overwhelmingly to accept a pay offer. In a ballot
nearly 82 per cent voted for the deal on a 71 per cent turn-out.

The offer gives an increase of 12.4 per cent backdated to April of this year. There is also
a commitment for negotiations in the following three years to make “credible progress”
towards pay restoration to 2008 levels. That’s the demand of the junior doctors’ campaign

throughout Britain.

The deal also removes junior doctors in Scotland from the Doctors and Dentists Pay
Review Body, and includes measures to improve working and training conditions. That looks
an important step. Nurses and other NHS staff in England are seeking to move away from

pay review bodies.

In Wales, hospital doctors of all grades are to be balloted on industrial action. The
devolved administration in Wales made the lowest offer anywhere in the UK — 5 per cent for

2023-24.

In England, junior doctors concluded their fifth round of strikes in mid-August. They are
re-balloting for a mandate for further action. Separately, hospital consultants are holding their

third round of strikes on 24 and 25 August.

The government position, for public consumption at least, is that there will be no further
talks while industrial action continues. But it seems likely there are informal contacts between
government and the unions — the BMA and the Hospital Consultants and Specialists

Association.

In the course of pay struggles by other health workers this year, it became clear that
workers are up against the state. Pay review bodies are discredited and despised, and those
workers who have secured victories have done so through strong local organisation, clarity
about the importance of maintaining national negotiating structures, and tactical
inventiveness. Junior doctors and consultants will need the same to make progress towards

pay restoration.

UNIVERSITIES
Strikes to resume

THE UNIVERSITY and College Union (UCU)
is to take more strike action before the end
of September unless the employers agree to
return to negotiations. And it will begin
preparations for a new ballot to renew the
mandate in the pay and conditions dispute.

UCU members overwhelmingly rejected
a 5 per cent pay offer in February. A marking
and assessment boycott began at 145
universities in April.

The employers have refused not only to
improve their offer but even to meet the
union. And individual university employers
have punitively docked the pay of staff
taking part in the action.

The UCU says universities generated
more money than ever last year, yet the
proportion going to staff fell to a record low.
The surplus money could be used to raise
pay by 10 per cent, employ properly those

o W W L T Y

on temporary contracts, address work
overload and pay inequality (all demands of
the union’s broader “Four Fights”).

UCU general secretary Jo Grady said,
“We will not be bullied into accepting gig
economy universities, nor will we accept
employers imposing punitive pay
deductions.”

Grady blamed university bosses for the
impact on students. “Vice chancellors have
decided that crushing their own workers is
more important than seeing students
graduate after years of hard work. This is a
national scandal,” she said.

University managements have tried to
use precariously employed staff to break the
marking and assessment boycott. Where
that has failed they’ve undermined
standards by allowing unmarked work to be
graded on the basis of work marked pre-
boycott. [ ]

¢ A longer version of this article is on the
web at www.cpbml.org.uk.
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https://www.ucu.org.uk/article/13141/More-strike-action-to-hit-universities-as-employers-refuse-to-negotiate
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PLASTICS
Polluters exposed

THE SURFERS Against Sewage (SAS)
brand audit, a citizen science initiative, has
named Coca-Cola, McDonald’s and Pepsico
as Britain’s biggest plastic polluters.

The campaign’s volunteers take
responsibility for collecting, recording and
reporting the pollution uncovered during
their Million Mile Clean throughout the year.

Over 4,000 people cleaned up tens of
thousands of items of plastic pollution from
beaches, rivers and woodlands, and kept
plastic out of the ocean.

Coca-Cola produces 3.2 million tonnes
of plastic every year. SAS’s audits have

.lliti.' ' 5

Triathletes swimming in open water.

Sewage swamps triathlon

AFTER A recent triathlon in Sunderland, 88 people have now reported suffering from
diarrhoea and vomiting. The swimming leg of the event, the British leg of the World Triathlon
Championship Series, took place in the sea off Roker beach.

After competitors complained that they were swimming in faeces, the UK Health Security
Agency (UKHSA) have found 19 of 31 water samples submitted showed norovirus.

Environment Agency testing showed E. coli levels 39 times the typical range in samples
taken at the end of July. The organisers have written to all competitors to advise them to seek
medical advice if they experience any symptoms.

Water companies have tried to excuse the poor quality of water in Britain’s rivers and
seas by blaming the Victorian sewer system which they inherited at privatisation, a
justification repeated by the minister responsible, Therese Coffey.

But the campaigning group Windrush Against Sewage Pollution commissioned research
from Professor Peter Hammond, former professor of computational biology at University
College London. Hammond found that less than 12 per cent of Britain’s sewers were
constructed in the Victorian era. Even for that 12 per cent, he found no correlation between
the spill rate and the proportion of Victorian sewers.

Spending on wastewater infrastructure has fallen, even as the population has grown,
according to Ofwat. Since water was privatised in 1989, with debts written off, water
companies, over 70 per cent of which are foreign-owned, have paid out more than £70 billion

in dividends.

W @CPBML

e See also feature article “Muck and money”, page 15.

crowned them the worst plastic polluter for
the fourth year. McDonald’s packaging was
present in one out of five cleans-ups that
took place this year. Pepsi-Co produces 2.5
million tonnes of plastic each year.

SAS’s findings highlight the systemic
problem Britain faces with plastic and
packaging pollution. The root cause is the
overproduction and over-consumption of
non-essential, single-use, throw-away items,
including virgin plastics made from crude oil.

Scientists estimate that the carbon
footprint of plastic production is a significant
factor in climate change. In 2015, plastics
accounted for 4.5 per cent of global
greenhouse gas emissions - if plastics were
a country, it would be the fifth largest emitter
of greenhouse gases in the world. ]
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WHAT’S ON
Coming soon
SEPTEMBER

Sunday 3 September, 10.30am
Burston, near Diss, Norfolk
Burston Strike School Rally

Celebrating the longest-running strike in
British history, lasting from 1914 to
1939. No charge for access. Full details
are available from
burstonstrikeschool.wordpress.com

Tuesday 12 September 7pm
Online discussion meeting (via Zoom)
“Energy: our future”

Energy is an essential for human
survival, for industry. Yet capitalism
inflates prices for industrial and home
users, and refuses to plan for reliable
energy for Britain's future. So workers
must. What should such a plan be?
Come and discuss. Email
info@cpbml.org.uk for an invitation.

Tuesday 26 September, 7.30pm

Bertrand Russell Room, Conway Hall,
Red Lion Square, London WC1R 4RL

In-person CPBML public meeting
“Our health service, our responsibility”

NHS workers from all professions have
shown discipline, tactical ingenuity and
unity in their fight for pay and for the
future of the service. The whole class,
too, must play its part. Come and join
the discussion. All welcome.

To keep informed about upcoming
CPBML meetings, make sure you’re
signed up to receive our electronic
newsletter (see page 4).

STUDENTS
Universities look abroad

THE RUSSELL Group of universities is now
offering more places on courses to
international students than to British
students. Undergraduate fees have been
capped at £9,250 for domestic students
since 2017, whereas there is no limit on fees
for international students.

It is the staff who maintain standards in
the face of relentless adversity. As UCU’s
general secretary says: “We are fighting not
only for fair pay and conditions, but for
universities that serve staff, students, and
the public good. Employers are disgracing
themselves and undermining the entire
sector.” [
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https://www.telegraph.co.uk/news/2023/08/13/universities-likely-to-shun-british-students-for-foreigners/
https://www.ucu.org.uk/article/13142/Strike-action-MAB-consultation-and-reballot
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Housing policy in Britain is in a mess. From missed house
mortgage inflation and homelessness, the basic needs of

People need homes, not

"
o
3

John B. Hewitt/shutterstock.com

Protest at Manchester Crown Court against evictions, 2020.

THE GOVERNMENT set itself a target to
build 300,000 homes each year, which it
has consistently failed to achieve. And it
has little consideration for where these will
be built other than on greenfield spaces.
The Department of Levelling Up,
Housing & Communities (DLUHC)
acknowledges a shortfall of 348,462 new
homes. Michael Gove, the Levelling Up
Secretary, has pledged to hit the targets by
the next election. But at the same time as
promising this he has made local housing
targets advisory and made changes to
planning laws that meant that many
planned developments have been frozen.
Planning consultancies and developers
argue that these changes will result in a

WWW.CPBML.ORG.UK

shortfall in England of between 50,000 and
100,000 new homes over the next five
years. The changes have affected plans for
new homes in both rural and urban areas.

Developers are keen for more profitable
greenfield sites to be released, and they will
exaggerate the housing need. But neither
they nor the government are serving
Britain’s need for housing.

Relaxing rules?

The government proposes to relax planning
rules in the centre of cities to make it easier
to convert shops, restaurants and other
commercial property into residential
accommodation. This seems an attractive
way of making use of empty office space

now that working from home has impacted
on commercial usage.

But, in reality, the availability of com-
mercial property and the technical issues
that can be associated with suitable
conversion will do little to decrease the
shortfall. It has all the hallmarks of a diver-
sion from the real problems.

Gove has announced the launch of a
£24 million planning skills fund to introduce
further flexibility around office and shop
conversions. It will include the introduction
of a “super squad” of planners and other
experts to support local areas.

But the DLUHC has handed back £1.9
billion to the Treasury budgeted for 2022-
23 because it hasn’t been able to spend it.

W @CPBML
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building targets through to exploitative land deals,
people have been neglected...

WORKERS 7

empty promises

The government says that’s because of ris-
ing interest rates and uncertainty in the
housing market after the pandemic — and
don’t worry they will spend the money in
later years.

The amount handed back included
£255 million for new affordable housing
and £245 million to improve building safety.
It seems that the government wilfully
refuses to learn the lessons from the
Grenfell Tower fire.

Funding for local authority planning
departments fell by 55 per cent between
2010 and 2020 according to the National
Audit Office. The latest proposals
announced by Gove are no more than
smoke and mirrors when set against this
financial attack on workers. Even property
developers say that housing isn’t a priority
for this government.

The parliamentary LUHC Committee
published a report on the new planning
proposals. It says that the government has
not shown how the policy of scrapping
mandatory local housing targets will
directly lead to more building of new
homes.

Where will they be built?

Indeed planning consultants told the com-
mittee that the changes would cut annual
housebuilding to around 150,000 units. But
this does not address the key questions.
Where are houses going to be built? Will
they be affordable? Who is going to build
them?

It's no good earmarking more farmland
and countryside around existing towns and
cities and calling it planning. Decisions
have to be made about competing land
use and how city regeneration schemes
can be made to work.

A constructive, planned approach
could also provide some relief from the lack
of progress in the social housing sector.
The damage started under Thatcher in the
1980s with many houses sold off under the
Right to Buy scheme, drastically reducing
the availability of family homes for rent.

The housing association movement in
the 1970s and early 1980s was made
responsible for bringing the renovation of a
great deal of dilapidated housing, particu-
larly in the inner cities. But many have now

W @CPBML

taken on the mantle of quasi-property
developers, losing sight of their progressive
history and burdened with debt through
borrowing.

The government does nothing to dis-
courage this: it wants not more homes at
genuinely affordable rents, but “more
homes of every kind” — unaffordable for
many at market prices, and often built on
greenfield sites. While new homes targets
are missed, those trying to buy into the
existing stock struggle to find enough for a
deposit, pay existing mortgages as interest
rates increase, or find property in an over-
heating rental market.

According to the Halifax the average
first time buyer needs a deposit of over
£62,000 to buy a property. This study
found that in 2022 average property values
for first time buyers were around 7.6 times
the average of UK salaries. That rises to 10
times the average salary in areas of
London. As a result, the majority of people
are now getting their first mortgages in joint
names.

In mid-2022 the Halifax reported that
housing availability had fallen to its lowest
level on record. The failure to plan is having
a direct impact on workers being able to
access housing and then pay for it. The
report found that, since the start of the
pandemic, house prices have risen by 16.8
per cent while earnings had gone up by
only 2.7 per cent over the same period.

For those who already have a mort-
gage, repayments are an increasing bur-
den. The Office of National Statistics
looked at the loan to value ratio, the size of
the loan relative to the value of the property
being purchased. They reported a 61 per
cent increase in monthly repayments on a
semi-detached property in December 2022
compared to a year earlier. Similar
increases were seen on other types of
property.

Unaffordable

In December 2021 a loan to value ratio of
75 per cent and a budget of £1,000 per
month would enable someone to afford an
average semi-detached property in nearly
two-thirds of local authorities in Britain.
A year later an average semi would be
affordable in less than a third of local

‘It’s no good
earmarking more
farmland and
countryside and
calling it planning...’

authority areas.

The story is much the same in the pri-
vate rented sector. According to HomeLet
Rental Index the average rental price for a
new tenancy in the UK in July 2023 was
£1,243 a month, up by over 10 per cent
from last year. The figures for London were
far higher, £2,109 a month, an increase of
12.9 per cent.

We need to start planning and re-build-
ing to meet increased housing demand
from a growing population, changing
demographics and inadequate old housing
stock. We also need to plan for the sup-
porting infrastructure that is currently inad-
equate even for the existing population —
transport, schools, GPs and so on.

We need a house building programme
that prioritises proper planning for people
rather than property developers. As a
country we need farmland for our self-suffi-
ciency in food production and we need our
countryside — as does our wildlife. So rely-
ing on profitable greenfield sites isn’t the
answer.

Increased house building also provides
an opportunity to create jobs and develop
skills in planning and in the construction
industry, including the development of
high-quality apprenticeships for young
people. There is also an opportunity to
source building materials and equipment
from British factories, further safeguarding
and developing employment and skills.

But this isn’t going to happen without
us making it happen. The inability, or more
to the point, the unwillingness of the gov-
ernment to build new housing within our
towns and cities, develop safe and inte-
grated planning and ensure existing hous-
ing is affordable is evidence of that. [
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Freed from the EU, Britain’s economy can — and must - av
aberration... it is the logical development of capitalism...

End the cycle: the crisis

“WHERE THE US leads, we often follow,”
wrote the economist Roger Bootle in the
Daily Telegraph on 14 August. Indeed, Wall
Street too often sets the agenda for the
City of London, and the US Federal
Reserve leads the Treasury. Together, they
lead the globalisation of finance capital.

We are endlessly told that there is a
“cost-of-living crisis”. But finance capital-
ists are suffering no crisis. British company
dividends rose by 4.6 per cent in the first
quarter of 2023, to £15.2 billion. Bank
shareholders did particularly well in the first
quarter of this year according to analysts
Computershare. The same report forecast,
“Banks are expected to be 2023’s biggest
engine of dividend growth...”

We are told that the crisis is all workers’
fault, because we have borrowed too
much. We are told that wage rises cause
inflation, interest rate rises, unemployment.

Popular proposals like investing for
growth in new and green technologies,
cracking down on tax havens, and intro-
ducing wealth, property or financial trans-
actions taxes, hardly ever appeared in
media coverage of the crisis.

You never heard the argument until
recently that cutting too soon and too far
would actually lead to lower growth and a
higher deficit. Yet that is exactly what has
happened. Austerity policies supposedly
aimed at addressing the debt burden tend
to reduce demand further, worsening the
crisis.

Instead we were told that big govern-
ment is bad, small government good. That
budget deficits are bad, budget surpluses
good. It’s all just neoclassical economics
for the needs of capitalism.

City economists, the Conservatives,

‘The City’s regime
of production for
private gain is not
the natural order of
things...’
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and most of the press, warned that Britain
could go bankrupt if we didn’t prioritise cut-
ting the deficit. But, Britain as a sovereign
nation with a central, national bank and its
own currency cannot be forced into
bankruptcy because it can always print
money. Something we can only do
because we stayed out of the euro and
then left the EU.

Capitalism is unjust and inefficient. lts
regime of production for private gain is not
the natural order of things, as it would have
us believe. It is artificial, unsustainable. The
capitalist class prefers to take the money
and run. In no area of work is it investing
adequately.

The economy is not in a “cyclical
downturn” from which it will emerge by
magic. Finance capital takes money away
from investment and puts it in the accounts
of the 1 per cent.

And what should workers’ response
be? Industry needs services. How could we
have modern industry without skilled,
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healthy workers? Services need industry.
How could we enjoy good health without
vaccines? How could we educate our
young people without up-to-date IT?

National plan

We need a national plan, including the
“return to the nation” of key economic sec-
tors including mining, energy, banking and
insurance. But that must not mean that the
class hands over responsibility for these to
the state. That would be the opposite to
taking control.

Our experience of top-down nationali-
sation in the past is that this model is all too
easily compatible with the continued exis-
tence of capitalism — and is not immune to
its crises.

The capitalist class is refusing to invest.
Most corporate revenue goes not into
investment but into share buybacks and
dividend payouts, to support company
stock prices. And it boosts the value of
stock options held by company directors,

W@CPBML

comn
sysbe

eSCl

Cas


https://www.computershare.com/uk/insights/share-register/dividend-monitor/q1-2023
https://www.computershare.com/uk/insights/share-register/dividend-monitor/q1-2023
https://www.computershare.com/uk/insights/share-register/dividend-monitor/q1-2023

SEPTEMBER/OCTOBER 2023

WORKERS 9

oid the perils of globalism. But globalisation is not an

, IS one of capitalism

wercial 90id

! 1]
IEI_?rF::ed number
EC0ONCImic
| landmark .8 5’
=]

employmenkt
savings

E credib
unibed E

rich

treasury

m headquarters monebary

e

= business banknote
= SUCCess
]

financial managers and speculators.

The overwhelming bulk of bank lending
goes to fund commercial and property pur-
chases. Only 10 per cent goes to compa-
nies involved in the production of goods
and services.

This spiral of finance feeding finance
prevents the economy from escaping its
decline. Finance capital, far from enabling
investment and hence production and
employment, is bleeding the economy dry.

After the 2008 financial crisis our rulers
resorted to “quantitative easing”, in plain
English, printing money, a policy which it
followed without pause for 15 years. Aided
by artificially low interest rates, quantitative
easing inflated asset prices, commodity
prices and consumer prices, to offset the
deflation that follows a crash.

And when that economic policy creates
unsustainable pressure, it triggers a reaction
— including inflation and business failures.
That’s just what has happened; and it would
have done so without pandemic or war.

W @CPBML

Year-on-year inflation, measured by the
Consumer Price Index, hit over 11 per cent
last year. Prices are still rising steeply,
though not quite as fast. In July the index
was still 6.4 per cent. Average wage rises
were 7.8 per cent in the year to June, not
catching up with last year’s cost of living,
but just about keeping pace this year. But
that’s enough for the Bank of England to
talk about further interest rate rises.

Even if producer prices fall, agricultural
commodity and food production groups
use financial hedging strategies to delay
passing these falling prices on to con-
sumers. So the farmers, the producers,
lose out, and so do we, while the specula-
tors and the middlemen profit.

Unpayable

The capitalist class responds to the mas-
sive overhang of unpayable, unsustainable
debt (which it created) by deflation, inflation
and devaluation, which led to economic
debacles in the past.

This could be curtailed by breaking up
the big banks and limiting them to deposit
taking, consumer and commercial loans,
trade finance, payments, letters of credit
and a few other useful services. Proprietary
trading, underwriting and dealing should be
banned from banking. Make banks boring
and safe.

It’s time to put a stop to so-called
“derivatives”. Finance capital loves these
financial instruments, which link their value
to an underlying asset, index, or reference
rate. They are no good for workers or the
productive economy. They should be
banned except for standardised exchange-
traded futures with daily margins and well
capitalised clearing-houses.

The other, more complex financial
derivatives multiply risk and concentrate it
in a few too-big-to-fail hands. Derivatives
do not serve customers — they serve banks
and dealers through high fees and poorly
understood terms. The models used to
manage risk in derivatives do not work
because they measures to protect trading
will generally work.

Globalisation and the encouragement
of offshoring have been a disaster for
Britain’s manufacturing industry. The more
that production has been outsourced

‘Globalisation and
the encouragement
of offshoring have
been a disaster for
Britain’s
manufacturing
industry...’

abroad, the more domestic industry has
declined. And the more it declined the
greater the incentive to outsource.

Globalisation is the logical development
of capitalism, not an aberration or the prod-
uct of some global elite conspiracy. It is not
the answer to developing Britain’s econ-
omy, but rather a risk to face up to.

Even the US Foreign Affairs magazine
in 2020 talked about “the curse of
monopoly capitalism that already affects
[the USA’s] over consolidated defense sec-
tor — causing higher costs, lower quality,
reduced innovation, and even corruption
and fraud.”

As the editors of the MIT Technology
Review observed, “Governments are more
likely to fund long-term, risky bets like clean
energy, sustainable materials, or smart
manufacturing - the kinds of technologies
the world really needs right now...it's
become increasingly clear in the West that
while the venture capital model is good at
building things people want, it’s less good
at producing things society needs in order
to solve hard, long-term problems like pan-
demics and climate change.”

Finance is a new, casino stage of capi-
tal. Relying on it to invest in essential indus-
try is futile. The question for workers is how
to limit and then eliminate its impact.
Asserting the role of the sovereign, inde-
pendent nation to make its own economic
decisions and then forcing our government
to act in the interest of its people are just
the first steps. [

WWW.CPBML.ORG.UK


https://positivemoney.org/2018/06/how-has-bank-lending-fared-since-the-crisis/
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The ruinously expensive rush to meet the net zero target «
government and its Climate Change Committee are deter

The resistible rise of the

Just Jus/shutterstock.com

Whatever the cost, workers must foot the bill. Soaring energy bills have not stopped the net zero dogmatists.

PRIME MINISTER Rishi Sunak has con-
firmed the government’s determination not
to allow a public vote on the policy of
achieving net zero by 2050. Speaking on
ITV on Wednesday 16 August, he claimed
there was no need for a vote because “...
most people are committed to getting to
net zero”.

The question has become a hot topic
since debate began focusing on the reali-
ties of net zero, forced electrification of
vehicles, outlawing of new gas and oil boil-
ers and so on.

What prompted many Conservative
MPs to express misgivings about the rush
to net zero, of course, was the surprise
Tory victory over Labour in the recent
Uxbridge and South Ruislip by-election,
widely regarded as a de facto referendum

WWW.CPBML.ORG.UK

on the London Mayor’s hated ultra-low
emission zone (ULEZ).

That result will give the Labour Party
pause for thought also, given their aspira-
tion since the days of Tony Blair to be seen
as even “greener” than the Conservatives.

Sunak blithely claims public support for
the drive to net zero, but the public has
never been asked. The issue has not even
been properly debated in parliament.

Image
There have always been politicians who
deploy “green” credentials to push their
caring image, their concern for the planet.
But they struck gold in 2008 with the
Climate Change Act and its creation, the
Climate Change Committee (CCC).

The establishment of the CCC gave

green fundamentalists a platform, and an
increasingly influential one at that. Originally
charged with reporting to government on
emissions targets, the sway of the CCC
has expanded to the point where it trumps
other ministries.

The utterances from the CCC are rarely
challenged. What passes for debate in par-
liament is often little more than nodding
through successive CCC reports.

Successive governments have been
eager to be seen toeing the line on commit-
ments to combat climate change. This is
enshrined in the Paris Agreement of 2016,
which committed participating countries,
196 of them, to limiting the increase in
global average temperatures to less than
two degrees centigrade above pre-indus-
trial levels.
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ttps://www.independent.co.uk/climate-change/news/rishi-sunak-uxbridge-prime-minister-conservative-party-conservative-b2394211.html
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https://www.legislation.gov.uk/ukpga/2008/27/schedule/1
https://unfccc.int/process-and-meetings/the-paris-agreement
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)f 2050 has never been agreed by the public, and the
mined not to let the people Britain have a say...

net zero dogma

The inclusion of the phrase “pre-indus-
trial levels” in the wording of the Paris
agreement signalled a decisive change of
direction. Industrialisation officially became
the culprit.

Britain contributes less than 1 per cent
of global emissions. The reduction in our
emissions by virtually 50 per cent since
1990 could have been acclaimed as a small
but important contribution. But this was
never enough for the CCC zealots and their
flag-wavers in government and elsewhere.

Newly emboldened, the CCC now felt it
could show its teeth, and in its 2019 report
Net Zero: The UK’s Contribution to
Stopping Global Warming, it spelt out the
radical change of course it wished to over-
see. It included the demand for “changes in
the way we farm and use our land to put
much more emphasis on carbon seques-
tration and biomass production, while shift-
ing away from livestock”.

Price to be paid

What has followed lays bare the price to be
paid; the net zero dream is revealed as a
nightmare. And as the measures
demanded are rolled out, public antipathy
gives way to anger. People will respond
positively to a poll asking if they are in
favour of a cleaner, less polluted world. But
when the promised land sees them poorer,
colder, and hungrier, it becomes a less
inviting prospect.

To disguise this bowl of gruel as a
feast, the CCC had to distort the cost of net
zero. First of all they reckoned a price of
somewhere between 1 and 2 per cent of
GDP annually, between £22 billion and £44
billion as the cost of implementation of their
de-carbonising of the economy. But when
the basis of their predictions was exam-
ined, it transpired it was all based on the

‘The issue has not
even been properly
debated in
parliament...’
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£8,000 to replace a boiler

AS AN example of how the Climate
Change Committee’s targets fail to mesh
with reality, consider how our homes are
to be heated. To achieve its target of
decommissioning gas boilers, the com-
mittee advises they be replaced by heat
pumps. It further calculates that 600,000
of these devices will need to be installed
every year for the next five years.

Leaving aside the question of
whether there are enough engineers to
accomplish this and how many proper-
ties are suitable, the upfront costs are
eye-watering. Compared to a replace-
ment gas boiler (between £1,000 and
£3,000), an air source heat pump can
cost between £8,000 and £14,000 to buy
and have installed, with ground source
heat pumps coming in at anywhere
between £28,000 and £49,000.

Should you be one of the households
who can contemplate this level of
expense, the government’s Boiler
Upgrade Scheme will offer a £5,000
grant, set to run until 2025. Unfortunately
the funding for this programme runs out
once 90,000 boilers have been replaced.

Aside from cost other factors con-
tributing to a reluctance to switch are
noisiness (air source heat pumps, the
only choice for people living without
adjoining land), and the additional cost of
upgrading insulation and radiator sys-
tems. Subsequent savings on heating
bills cannot be guaranteed.

The government says it expects huge
demand will bring down the price of heat
pumps eventually, but there’s no hard
evidence for that belief and it won’t do
much for ancillary installation costs. [ |

assumption that net zero had arrived.

They were factoring the maintenance of
net zero, not the enormous cost of getting
there. Former Chancellor Phillip Hammond,
known, if for nothing else, for his attention
to figures, declared at the time that the
costs were closer to £1 trillion. He has not
been persuaded to alter his view.

He was reported in the Daily Telegraph
on 29 July 2023 as accusing successive
Conservative prime ministers of being “sys-
tematically dishonest” about the true costs
of achieving net zero. He went on to com-
plain of a “cross-party disease” of politi-
cians hiding the true cost and conse-
quences including an inevitable impact on
living standards.

Among the distortions have been the
deception that renewable sources such as
wind and solar are cheaper than fossil fuel.
The carbon-heavy costs of manufacture,
distribution and maintenance, and the
rarely acknowledged subsidies, are
airbrushed out of the publicity. But the
disquiet of people facing the despoiling of
cherished landscapes with hundreds of
acres of solar panels and mile upon mile
of turbines is very real. Not to mention the

frequent loss of good farming land.

The CCC and its apologists think of
themselves as above challenge — meting
out pain and suffering as the price to pay
for observing their act of faith like a latter-
day Inquisition. Their rise has been entirely
at the expense of democratic accountabil-
ity, and must be challenged.

Sunak and his prospective successors
will have to find a way out of this minefield.
He speaks of “...bringing people along with
us on the journey [to net zero], and not bur-
dening them with extra hassle or extra cost
as we do it”.

This may well prove to be the fig leaf for
a gradual detachment from the crippling
price the CCC seeks to extract. A relax-
ation of the timetable imposed would be a
step forward, as would commitment to
investing in future-facing industries such as
domestic battery production.

Above all, dithering and obstruction
over modernising our nuclear estate must
end. As a first step, Rolls Royce should be
given the green light to develop their modu-
lar nuclear reactor capabilities as a con-
crete contribution to the environment and
Britain’s energy security. |
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https://www.theccc.org.uk/publication/net-zero-the-uks-contribution-to-stopping-global-warming/
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https://www.idealhome.co.uk/house-manual/home-energy/heat-pumps-cost-and-are-they-worth-it
https://energysavingtrust.org.uk/advice/ground-source-heat-pumps/
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More places need to be created to train medical staff for 1
the NHS workforce ignores one crucial question: how to r
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Recruitment without rete

IT WOULD be easy to be cynical about the
publication, on 30 June 2023, of the NHS
England’s Long Term Workforce Plan. For
a start, it was commissioned by the gov-
ernment and its publication date had long
been delayed. Has it finally been published
by a government not expecting to win the
next election and therefore not expecting to
be held accountable for any of its targets?

On top of that, what on earth can be
expected of a workforce plan which cannot
address a major factor in the haemorrhag-
ing of existing staff —pay?

And there are other problems, notably
that it is an England-only plan when the
NHS workforce clearly needs a Britain-wide
plan. It is too narrow on other issues too:
for example, it only looks at NHS staff —
even though the plan acknowledges that
improving nursing staff recruitment to the
NHS could deplete the social care work-
force, which then impacts health care out-
side the NHS.

Downhill

Nor is it the NHS’s first long-term plan. The
last one was published in 2019, and since
then the situation has gone downhill. As the
Health Foundation showed in April, the pro-
portion of NHS staff leaving leapt from 9.6
per cent in 2020 to 12.5 per cent in the year
to September 2022.

So a plan is a plan, not a promise or a
guarantee. But for all that, a workforce plan
is something that the NHS needs.
Whatever its limitations, it is something
workers must understand and use to their
advantage. It is, after all, a plan with new
funding attached, and unless we as work-
ers are planning a future, we have given up.

The plan was devised in conjunction

‘An admission:
the NHS is
“particularly
reliant” on foreign
staff...’
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Doctors make their point during a demonstration in London, June 2023.

with sixteen royal colleges, professional
bodies, trade unions, patients’ organisa-
tions, education providers and regulators.
What matters now is how they choose to
use it. Workers controlling entry to their
profession and caring for new entrants is a
concrete example of workers running a part
of society, and always has revolutionary
potential.

The plan contains useful baseline data
showing that Britain sits below the OECD
average for the number of practising doc-
tors as a proportion of the population and
we have fewer GPs per 1,000 population
than most other OECD countries.

It also shows that Britain has (per 1,000
population) fewer than half the number of
practising nurses of Norway and
Switzerland, while countries like Germany
and Australia have 39 and 41 per cent

more nurses respectively

NHS data shows a reliance on tempo-
rary staffing in the NHS in 2021-22, which
is estimated to have been approximately
150,000 full time equivalent staff. The plan
uses this as its starting point to argue that
domestic education and training will need
to increase between 50 and 65 per cent
from 2022 to 2030-31. That is an indication
of the scale of the problem.

There are also a number of taboos bro-
ken, with statements that highlight how
relying on overseas recruitment is a weak-
ness in the NHS and an admission that
many well qualified home-grown applicants
are denied places at medical schools.

Unethical

The plan falls short of saying that recruit-
ment of overseas staff to the NHS is uneth-

W @CPBML


https://www.england.nhs.uk/publication/nhs-long-term-workforce-plan/
https://www.health.org.uk/news-and-comment/charts-and-infographics/retaining-nhs-nurses-what-do-trends-in-staff-turnover-tell-us

SEPTEMBER/OCTOBER 2023

WORKERS 13

he NHS, but the latest plan to address the shortages in
etain staff in the face of low pay and poor conditions...

ntion won’t save the NHS

ical given the worldwide shortage of health-
care staff. But — finally — here is an official
document that admits that the NHS is “par-
ticularly reliant” on overseas staff, with the
total proportion of NHS workers having
non-British nationality (across all profes-
sions) now over 17 per cent.

But it does accept that overseas
recruitment cannot be the solution. Covid-
19, it acknowledges, demonstrated that “A
heavy reliance on overseas staff leaves the
NHS exposed to future global shocks and
fluctuations.” Quite.

For each profession, the plan sets out a
bespoke approach to optimise domestic
supply by detailing expansions to entry
routes and increasing training and educa-
tion to meet demand. This marks a signifi-
cant departure from the government cap
on home medical student numbers.
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Remember, in 2022 the government re-
imposed its cap on the number of British
medical students it would support after lift-
ing it in 2020 and 2021 in the wake of the
pandemic.

As Workers reported in January this
year, a new medical school, Three
Counties, based in Worcester, had been
told by the Department for Health and
Social Care that no British students would
be supported, although it could recruit
overseas students. This followed similar
limitations on home students at Brunel and
Chester universities.

At the time cancer specialist Karel
Sikora told The Times, “It is heartbreaking
that we are having to turn away bright
British students with straight As who want
to be doctors.”

The plan estimates that medical school
places need to be increased by 60 to 100
per cent, providing 12,000-15,000 places
by 2030-31 to address the NHS shortfall. It
argues that this can be delivered by
expanding existing medical schools and
establishing new ones, and by introducing
medical degree apprenticeships.

Ambitious

The scale of expansion set out will require
close working with medical schools, higher
education institutes and the further educa-
tion sector. This is a hugely ambitious tar-
get and if the funding is not secured for
home students by an incoming govern-

ment, then universities will be only too
happy to revert to current practice and use
the new facilities for more lucrative over-
seas students.

Commenting on the training plan the
British Medical Association, representing
doctors, said, “Too many lofty plans from
previous governments have ended up just
being aspirations, and we cannot allow this
to happen again.”

Each section on training new staff does
have a corresponding section on what can
be done to retain existing staff but the diffi-
culty here is that the question of pay was
not allowed to be part of the remit of the
workforce plan. The elephant in the room.

As the British Medical Association says,
“Training new doctors will be to no avail if
they don’t stay in the workforce...This plan
is set up to fail if doctors’ pay continues to
be eroded...”

Equally ambitious targets are set with a
plan to increase nursing training places,
increasing the number of nursing graduates
by more than a third over the next five
years, accompanied by a 40 per cent rise in
nursing associate training places over the
same period.

But it won’t be easy. Unlike medicine,
where significant numbers of well qualified
students don’t get an opportunity to study,
many applicants for nursing degrees do not
meet the qualification requirements. So the

Continued on page 14

M eet the Party

The Communist Party of Britain Marxist-Leninist’s series of Zoom
discussion meetings continues on Tuesday |2 September on the
subject of energy. All meeting details are published on What’s On,
page 5, in our eNewsletter, and at cpbml.org.uk/events.
As well as our Zoom discussion meetings, we hold regular in-
person public meetings, with the next one on 26 September in
London (details on page 5), as well as informal meetings with
interested workers and study sessions for those who want to take

the discussion further.

M If you are interested we want to hear from you. Call us on
07308 979 308 or send an email to info@cpbml.org.uk
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Continued from page 13

nursing target may prove elusive even if
funding for training is available, and will
require investment in further education
funding to help applicants achieve skills in
maths and English.

Interlinked

As with medicine, the problems of training
and recruitment are interlinked — the current
shortage of qualified nurses means there is
already a shortage of those supervising

Planning for the wider healthcare team

MODERN HEALTHCARE is entirely reliant
on teamwork. And the Long Term
Workforce Plan does aim to be compre-
hensive. It sets targets for recruitment to
roles in pharmacy, dentistry, allied health
professions, psychological services and
healthcare scientists.

Healthcare scientists, for example,
provide the scientific backbone of the
NHS as their work underpins 80 per cent
of all diagnoses. They also support high-
quality research and are important for
technological innovation.

Recent discussions about artificial
intelligence in health care are a reminder
that staff will need to be trained for roles
which did not exist five years ago.

The ambition set out in this Plan is to
increase training places for healthcare sci-
entists by 32 per cent to over 1,000
places by 2031-32. That might seem like
a small number compared with the tens of
thousands of training places needed in

WWW.CPBML.ORG.UK

students in the practice element of their
course.

Interestingly, the document does dare
to suggest that Britain should break away
from the European model of nurse educa-
tion as specified in an EU directive whereby
all EU nursing programmes must entail
2,300 academic hours and 2,300 practice
hours. For years, nurse educators and stu-
dents have been arguing that it is the qual-
ity of the learning rather than the hours
spent that matter.

Many countries around the world
achieve as good or better outcomes with-
out adherence to the EU directive formula.
One of these is the Philippines, and the
irony is that the NHS has been happy to
employ many Filipino nurses.

The plan states that NHS England will
work with the Nursing and Midwifery
Council “on its welcomed commitment to
explore the potential for further changes to
nursing degrees. To train staff more flexibly,
taking into account the opportunities pre-
sented by EU exit...” and notes that this

nursing (and may be one of the reasons
for some of the current delays in diagnosis
and other aspects of care). But an expan-
sion of a third will be hard to achieve,
given that young people with science
qualifications will be in demand from other
sectors.

The plan discusses increasing appren-
tice training routes for all healthcare roles.
This makes more sense for some kinds of
jobs than others, but even so no one
knows how well apprentice training will
work.

Commenting on this suggestion for
medicine the British Medical Association
said, “Approaches such as medical
apprenticeships and accelerated degrees
are also untested, so we have concerns
about their role in addressing the crisis.”

And for many staff already employed
in healthcare support worker roles, gain-
ing a higher qualification while continuing
to earn a salary could be a much more

SEPTEMBER/OCTOBER 2023

will “reduce pressure on our learners while
significantly increasing placement capacity
across the NHS.”

The reality is that NMC changes tend to
come about very slowly, and it will be a
miracle if this change is in place by
September 2026. So the frustration here is
another example of a Brexit benefit which
may not be realised until a full ten years
after our EU exit.

Retention

As in medicine the challenge for all the
NHS professions whether staff can be
retained. For nursing the lack of financial
and other support means nearly one in four
do not even complete training.

Sara Gorton, Head of Health at Unison,
spoke for many: “At long last there is a
plan. Now everyone committed to making
the NHS thrive again can focus on the chal-
lenge of filing the huge gaps in the work-
force.” Her suggestion for step one was
that “Action on retention is key... pay must
lie at the heart of any solution.” [

logical route than taking on student debt.

But in nursing, apprenticeships might
well prove valuable. The Plan points to
emerging evidence showing that “appren-
tices are less likely to leave training com-
pared to those in traditional undergradu-
ate training programmes”.

Drop-out rates for all current cohorts
of the registered nurse degree apprentice-
ship programmes are 4 per cent, as
against over 15 per cent for traditional
nursing undergraduate and postgraduate
courses, the plan notes.

That is not in itself any kind of reflec-
tion on the type of training. But it is a clear
indication that addressing student finance
— and scrapping fees for trainee nurses —
needs to be the first point in the NHS’s
retention strategy. It would go a long way
towards ensuring that students can afford
to continue studying and don’t leave
before they have even begun their careers
in the service. [

wW@CPBML



https://www.britishjournalofnursing.com/content/comment/how-many-practice-hours-are-required-to-become-a-registered-nurse/

Workers

SEPTEMBER/OCTOBER 2023

WORKERS 15

Britain’s regulators are supposed to provide
safeguards for the public. Their record is woeful...
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WE ARE COMMITTING SUICIDE BY PROXY*
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Protesting against dirty water.

BRITAIN HAS many regulators — bodies
appointed to oversee the working of an
industry or an aspect of the economy. They
are supposed to provide safeguards, inde-
pendent of the businesses or organisations
directly involved.

Many were created to provide a fig leaf
for the 1980s privatisations — asset-strip-
ping on a grand scale. Their record has
been woeful — most notably Ofwat. The
stink of its failure is hard to ignore.

In the face of growing outrage over the
continuing release of untreated waste into
rivers and seas, England’s water compa-
nies have announced a £10 billion invest-
ment programme. But they will finance this
out of price rises to the customer.

The licence from Ofwat to operate stip-
ulates how much each company must set
aside from profits to fund repairs and
infrastructure work. But the money has
found its way into the pockets of share-
holders and company directors by way of
dividends. Customers are effectively paying
twice for the same thing.

The release of raw sewage was origi-
nally permitted as a relief valve to prevent
treatment works being overwhelmed during
exceptionally wet weather. Yet it is now

W @CPBML

L e e e L
Smmi pdes Pt per e by e

R L AN ESESod Eicims i

- 1

commonplace, even in dry weather. The
impact on people’s health and well-being is
evident — swimming and other water based
activities curtailed in rivers, beaches
closed, wildlife threatened.

Take Yorkshire Water. The Guardian
published a report in May about sewage
discharge in the river Nidd in North
Yorkshire in 2020. Peter Hammond, a
retired professor, monitored releases at
four treatment works. The equivalent of 317
Olympic swimming pools of raw sewage
was discharged in that one year.

Arrogance

The company’s arrogant response was that
perceptions about river pollution were
partly down to “...a change in expectations
from residents”, suggesting that people are
unnecessarily fussier than we used to be -
and a denial of their experience.

The water companies trot out the usual
excuses. Failures of Victorian pipework is
one. That won’t wash - just under 12 per
cent of the network is that old. And accord-
ing to a report in the Financial Times on 13
August, again based on Peter Hammond’s
work, 80 per cent of sewage spills are
down to lack of capacity — not weather or

Muck and money

‘The companies
trot out the usual
excuses...’

climate change.

Water companies are failing on other
counts too. No new reservoir has been built
since 1991, though the population has
grown by 10 million since then. Rationing
by hosepipe bans and water meters shows
that the water companies are organisations
for syphoning money from customers
rather than utilities for serving public need.

The water industry was privatised in
1989, part of Thatcher’s wave of privatisa-
tions. The sell-off of national assets was
trumpeted as a way of increasing effi-
ciency, properly regulating the industries
and increasing share ownership in society.

What’s happened with water since then
shows those were all lies. Handed over to
private capital debt free, 70 per cent of
England’s water companies are owned by
international investment banks and compa-
nies operating out of tax havens.

And where is the regulator? The failure
of Ofwat even to enforce its legal require-
ments obliged the House of Lords Industry
and Regulators Committee to investigate.
Its report, The affluent and the effluent,
details Ofwat’s failure to stop environmen-
tal pollution and ensure investment in
infrastructure. One of its recommendations
is that government give Ofwat guidance on
how to regulate!

Ofwat’s response was limited to “call-
ing out” the worst performing water com-
panies last year. Unsurprisingly that made
little difference. Ofwat’s idea of regulation is
to fine the company, which is then passed
on to the customer through their bills.

Water companies should be held to
account. Campaigners like Peter
Hammond and musician Feargal Sharkey
provide evidence daily. Now it’s time for
heavy fines not passed on to customers,
and substantial prison terms for directors
whose decisions carry out this legalised
piracy. [ |
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https://www.ofwat.gov.uk/pn-39-22-worst-performing-water-and-wastewater-companies-called-out-in-latest-ofwat-assessments/
https://www.theguardian.com/environment/2023/may/27/30-water-treatment-works-11bn-litres-raw-sewage-a-year
https://thestrayferret.co.uk/outrage-over-water-firms-response-to-concerns-over-quality-of-river-nidd/
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Are mayors the wise men who should lead today’s educat
need to dig deeper to find the real power in London, look

Who should run London'’
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City Hall, London (far left). But the real power lies across the Thames, in the City.

BY 1889 London was an important centre
of industry and production. The London
County Council (LCC) was born - the first
local authority to be directly elected by the
people — covering the area known today as
Inner London. It was geared to industry in
its origins and purpose.

Under a chairman and innumerable
committees and subcommittees — no
mayor needed — the LCC set itself to meet
some fundamental demands of the working
class. That included: improved education,
electrification of tramways and expansion
of the underground railway as well as com-

‘What people now
call identity
politics had
bewitched the
unions and the
new mayor...’
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batting river pollution, overcrowding and
slum housing. This entailed development of
a suburban commuter belt, compulsory
purchase of land for council housing, set-
ting housing standards and so on.

In 1986 prime minster Margaret
Thatcher abolished the Greater London
Council, successor to the LCC. At a stroke
the London boroughs lost their collective
grip over policy and resources. By then
power had shifted in London. Something
fundamentally more malign was at work
than Thatcher’s hatred of a Labour-led
GLC - and it involved the City and the EU.

In the final years of the GLC, London
had been given over to finance capital — it
was no longer a major industrial city.
Factories were closed down. British com-
panies were swallowed up by multinational
consortiums. State aid for industry was in
effect barred under EU rules.

Offshore

This all suited the new globalist offshore
regime. The lifting of exchange controls by
Thatcher in 1979 had meant they could get
their hands on British capital.

Long-term public debt as a means of
funding was just what finance capital

wanted — privatisation, public—private part-
nerships, private finance initiatives and so
on. These mirages had also captured
Labour thinking by the end of the 1990s.

Tony Blair and the Labour Party had
their eyes on a self-important mayoralty for
London, such as they had seen in
European towns. The referendum in 2000
for a London Mayor was decided on a 34
per cent turnout. Voters were decidedly
underwhelmed. Blair rigged the direct elec-
tion for Mayor by handing a third of the
votes to MPs and MEPs.

Identity politics

And what people now call identity politics —
the elevation of minorities over the majority
— had also bewitched the trade unions and
the new mayor and former GLC leader,
Ken Livingstone. Multiculturalism became a
divisive issue under Livingstone. He
encouraged skyscrapers, and invited for-
eign billionaires to buy up London property,
evading growing concerns over London’s
economic base.

The fight had not gone out of railway
workers, who tried to control the way
upgrading the Underground was financed.
The proposed Public—Private Partnership

W @CPBML
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ed population? Or are they surplus to requirements? We
at the role of the City, its financial sector...
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carried a heavy cost — due to favourable
terms for the private partners — and risked
safety. The RMT and Aslef unions went on
strike, perhaps the first attempt to take
control of the industry.

Ultimately the Courts endorsed PPP
funding, and by 2003 the Underground was
privatised. But the unions were proved right
when the Metronet consortium collapsed
and the government had to step in.

Meanwhile the government was losing
control of immigration. A population explo-
sion added to the problems of traffic con-
trol, overcrowding, class sizes and access
to GPs.

The present mayor and head of the
Greater London Authority, Sadiq Khan,
professes to run London, but on whose
behalf?

Over a million people in London rent
from private landlords. Rents are expensive
and the accommodation is often inade-
quate. And people without a home are
obviously among those with the greatest
housing need. But the first three months of
this year saw the smallest number of com-
pleted new homes since 2014.

The more families in need come to live
in London, the harder it gets for Londoners

wW@CPBML

already on waiting lists. Taking forecast
immigration into account, London’s popu-
lation is predicted to grow from 9.6 million
today to around 10.8 million by 2041.

Khan is happy with that scenario. He
sees his powers extending to the Wider
South East region with a population of over
24 million.

Individual London boroughs have more
responsibilities than the present day GLA.
But since 2010 central government, bowing
to finance capitalism, has cut council fund-
ing by 40 per cent in real terms. One after
another, boroughs such as Croydon,
Thurrock and Slough are declaring them-
selves bankrupt to compete for govern-
ment bailouts — accumulating debt to prop
up day-to-day spending.

This is a corrupt trend — operating in
cahoots with developers and without con-
sultation — using council tax revenue to
build hotels, shopping centres and tower
blocks. Ignoring height restrictions and
affordable homes targets, they demolish
and waste perfectly good existing build-
ings, and call it regeneration.

Campaigns

Local campaigns such as those against the
ULEZ, or to save open spaces, may not
have the obvious political potential of
widespread workplace struggle. Nor are
they always correct. But they embody a
refusal to be dictated to — a healthy alterna-
tive to passive complaining.

New grass roots organisations are
springing up, putting landlords, land own-
ers, borough councils, mayors and assem-
blies to the test. Participation is key to tak-
ing power. But political structures are
undemocratic: people cannot decide local
priorities and mandate their councillors.

All local government is based on the
parliamentary model, the social democratic
one, forcing us to accept capitalism, which
decides whether London will live or die. It
obscures the true system of international
finance capital, the real driver of central and
local government policy.

We should rid ourselves of the idea that
the City of London and its clutch of banks
and financial institutions is at all beneficial
to workers. Its influence is running London
into the ground.

We should deny finance capital the

‘International
finance capital is
the real driver of
central and local
government
policy...’

“square mile” (actually far more) it squats
on, and put it to productive use. Take back
control of the exchange system and invest
for the people’s needs, for education and
training. End the waste of human capital.

Could workers run London? They have
proved they are capable of a high degree
of organisation. They don’t need establish-
ment figures, parliamentary or trade union,
to lend an air of respectability to their delib-
erations. Just look at what workers have
achieved in and around London.

Skilled workers have constructed great
infrastructure projects — the Channel
Tunnel, the Elizabeth Line, the new Thames
Tideway Sewer. The High Speed Railway
from London to the North was to be
another. But the failure of capitalism has
put a halt to that, resulting in a 50-acre
abandoned building site around Euston.

London is home to some of the great-
est teaching hospitals in the world. A new
generation of nurses, backed by doctors
and consultants, and the public, has taken
steps to assert the value of their profession
and to save the NHS.

Physiotherapists, ambulance workers,
rail staff, teachers, lawyers, airport security
and immigration staff, and Amazon delivery
workers have all taken action recently. They
have taken responsibility not just for
improving pay, but for the trades, industries
and professions that make up the capital. If
a mass desire to overthrow the finance sys-
tem is added, workers will really be fighting
to run London in their class interest. |

e This article is based on a CPBML public

meeting in London in June. A longer ver-
sion is available online.
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There is much to learn from the Covid-19 pandemic, but w
Official inquiries take ages, cost millions, and rarely come

The pandemic inquiry s
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Althorne recreation park, Essex no dogs - and no children elther Children and young people had thelr soclal lives devastated by a
disease that posed only a tiny direct threat to them. The inquiry will look into this and other health inequalities.

AT LEAST 200,000 people have died in
Britain of Covid-19. Calls for an inquiry into
the pandemic began during the pandemic
itself, supported by opposition politicians,
some trade unions and some of the great
and good of the medical establishment.

There was no single purpose behind
these calls. Some people wanted to appor-
tion blame for failures or believed from
experience that the response could have
been far better. Others, more cynically, saw
it merely as a way of further embarrassing
the government.

An inquiry chair was appointed late in
2021, terms of reference finalised by June
2022, and the Inquiry began hearing evi-
dence in June 2023. Notably absent in the
proceedings so far is the voice of those
workers who found ways to deal with the
impact — in health and beyond.
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Official inquiries are a poor tool for find-
ing out truth, or learning lessons, in a timely
manner. The Grenfell fire inquiry started in
2017; it has yet to report. The Chilcot
inquiry into the invasion of Iragq published
its report 13 years after the event. And the
Bloody Sunday inquiry finally reported 38
years after the 1972 massacre in Derry.
Many potential withesses were by then
dead, others no longer fit to recall events
and give evidence.

Years and years

The UK Covid-19 Inquiry, known as the
Hallett inquiry after its chair, the former
appeal judge Heather Hallett, is not
expected to give its first report until the
summer of 2024 at the earliest. The inquiry
will sit until at least 2026, and has divided
its work into six modules, with more to be

announced. The hearings so far form part
of the first module, on Resilience and
Preparedness.

The modules to follow are on: core UK
decision-making and political governance
(divided into four, the UK as a whole, with
Northern Ireland, Wales and Scotland each
to be considered separately); the impact of
the Covid-19 pandemic on healthcare sys-
tems; vaccines and therapeutics; govern-
ment procurement; and last of all the care
sector.

The inquiry will consider further issues
including testing and tracing and the gov-
ernment’s business and financial
responses. It will also look at health
inequalities; education, children and young
persons, and other public services, includ-
ing frontline delivery by key workers.

Scotland is included in the inquiry, with

W @CPBML


https://www.bbc.co.uk/news/uk-51768274
https://covid19.public-inquiry.uk/

SEPTEMBER/OCTOBER 2023

WORKERS 19

/e should not look to the Hallett inquiry for the lessons.

up with the goods...

Workers

ould listen to workers

dedicated hearings for Scottish issues.
Typically the SNP has decided to set up a
rival version, the Scottish Covid-19 Inquiry.
Set up in 2021, it has yet to hold any public
hearings apart from a briefing on epidemi-
ology.

Already the UK Inquiry website hosts
627 documents. The costs of the inquiry
are spiralling, not least because of the large
numbers of lawyers employed by the gov-
ernment and other “core participants”.
Every government department involved has
its own lawyers. And the inquiry itself has
62 barristers including 12 King’s Counsel.

Soaring costs

The Times reported in June that the Inquiry
had already cost £100 million and is pre-
dicted to cost more than double that by the
time it has concluded.

Yet thanks to parliamentary privilege
some relevant material, for example a
National Audit Office report, cannot even
be discussed. The counsel to the inquiry
states that it is not permissible to use par-
liamentary material as evidence for or
against disputed factual matters, or even to
challenge it.

What have we learnt from the hearings
so far? That government plans for a pan-
demic were extraordinarily complicated.
The hearing was shown an organogram for
pandemic preparedness and response
structures in the UK and England,
described as a “bowl of spaghetti” by one
witness.

As hearings proceeded, there was a
distinct contrast between evidence given

by scientists and clinicians and those of
politician witnesses. Media attention pre-
dictably centred on the politicians, who
were inevitably keen to shift blame away
from themselves.

Separatist politicians in Scotland and
Wales spent the pandemic jockeying for
position and trying to present themselves
as better than the UK government. But it
has become clear they were as ill-prepared
as England and the UK central govern-
ment. Scotland went unrepresented at the
UK-wide Resilience Forum meetings.

The lessons of recent pandemic threats
had not been absorbed, in particular from
Severe Acute Respiratory Syndrome
(SARS) in 2002-2004 or Middle East
Respiratory Syndrome (MERS) in 2012 -
both caused by a species of coronavirus.

Public health and infectious disease
specialists noted the run-down of the pub-
lic health service. The Health and Social
Care Act of 2012 had set up Public Health
England, and transferred many public
health responsibilities out of the NHS to
local government, which was struggling to
even fulfil existing responsibilities.

Budget cuts

The budget for Public Health England was
cut by 40 per cent in real terms between
2013 and 2021, when it was disbanded
and replaced with the UK Health Security
Agency.

Pathogens which cause serious epi-
demic and pandemic diseases change over
time. What kind of preparedness is relevant
to best cope?

‘Separatist
politicians were as
ill-prepared as
England and the UK
central
government...’

Most important is that the workers, the
real experts in those areas, ensure that
Britain’s scientific and pharmaceutical
industries are in a fit state to respond
quickly as new threats emerge.

Those of us who work in the NHS are
central, but the inquiry is unlikely to say
anything meaningful about improving NHS
pay and staffing levels, nor should we
expect it to. Those questions will be
resolved in struggle.

The pandemic was tamed by the
expertise of British workers: in vaccine
development; in caring for the sick; in
keeping the country fed; and in getting
workers to work.

By contrast, those calling for perpetual
lockdown, and certain trade unionists keen
to keep their members away from work,
serve no one. We are still living with the
long term consequences of the pandemic,
in education as much as health. Workers
will have to deal with that too in time. |

CPBML public meeting

Tuesday 26 September, 7.30 pm
Bertrand Russell Room, Conway Hall, Red Lion
Square, London WC1 4RL

“Our health service, our responsibility”

NHS workers from all professions have shown discipline, tactical ingenuity
and unity in their fight for pay and for the future of the service. The whole
class, too, must play its part. Come and discuss. All welcome.

W@CPBML

WWW.CPBML.ORG.UK


https://covid19.public-inquiry.uk/
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf
https://covid19.public-inquiry.uk/wp-content/uploads/2023/02/Counsel-to-the-Inquiry-Note-for-the-Second-Preliminary-Hearing-in-Module-1-dated-30-January-2023.pdf

20 WORKERS BOOK REVIEW SEPTEMBER/OCTOBER 2023

An analysis of finance capital forensically analyses its failing
see that there is no turning back to a golden age. Finance c

How finance capital hold
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The destiny of civilization: finance capital-
ism, industrial capitalism, or socialism, by
Michael Hudson, paperback, 327 pages,
ISBN 978-3949546075, ISLET, 2022,
£19.90.

THIS USEFUL book from US economist
Michael Hudson exposes the big lies that
finance capital’s fans use to try to maintain
its destructive and anti-democratic rule.

Hudson takes apart accepted truths
economists and politicians use to justify their
polices. It's worth a read to find out in detail
how finance capital works — not to recoil in
horror, but to counter their arguments.

He explains that neoliberal economics,
the current capitalist orthodoxy, stands clas-
sical economics on its head. And this is so
far-reaching that it influences Chinese and
Russian planning as well.

Hudson says that this view of economics
“...regards financial charges as income
earned productively by providing a ‘service’,
which is categorized as output and hence
part of Gross Domestic Product (GDP).”
Financial profits and other forms of eco-
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nomic rent are counted as contributions to
production, not as a burden.

The result: an illusion that the economy
is growing, “But what actually is growing is
the rentier sector, which does not create real
economic value, but merely transfers income
from debtors, renters and consumers to
creditors, landlords and monopolists.”

This imbalance between production and
finance is systemic and will not somehow
correct itself if left alone. Finance capital is
the problem and not the answer. The lack of
investment in truly productive activity leads
to economic stagnation and cyclical crises.

Bailouts

After causing the 2008 financial crash,
“banks threatened with insolvency then
asked for a bailout, holding the economy
hostage if the government would not save
them, along with their bondholders and large
depositors.” Finance capital’s tame govern-
ments complied with this blackmail, as is
now well known.

Hudson claims that there is a way for-
ward for capitalism. He says that “...solving

the problem of finance capitalism and the
rentier legacy of feudalism would still leave
the class conflict of industrial capitalism in
place [and]...would not solve the problem of
exploitation of labor by its employers.”

But he argues that creating a capitalist
economy free of rentier burdens must hap-
pen before the conflict between capitalists
and worker can be “reformed”. For all his
detailed insight, Hudson can’t see that what
he is describing is the evolution of finance
capitalism, not a hangover from feudalism.

And worse, Hudson is in denial that the
class conflict in each country between the
capitalist class and the working class is
unavoidable and cannot be set aside until
the right time. Consequently he can’t accept
the need is for revolutionary change to end
the rule of capital.

Failure

Reform or mitigation of capitalism has failed
at every stage. The book details how auster-
ity policies go hand-in-hand with free trade
and debt deflation policies; they are the poli-
cies of finance capitalism. These shrink pro-
ductive powers, and spur higher unemploy-
ment and emigration.

Under such policies, “public spending is
counted as overhead - as if infrastructure
investment, education and health and social
services do not play a productive economic
role but merely absorb taxes...on the ground
that they do not themselves make a profit, as
if that means they do not contribute to the
economy’s overall surplus.”

Finance capital defends free trade poli-
cies claiming that cheaper imports mean a
better life for wage earners: “The trick is to
try and make wage earners think of them-
selves as consumers, not workers, so that
they will not ask what the benefit is in lower
consumer prices if their job has been off-
shored.”

Finance capital transcends national
boundaries. Multinational corporations
undermine the sovereignty of nations and
their ability to control movements of capital,
labour, goods and services across borders.

These corporations want the opposite,
for their own competitive advantage. The
powers of national governments inevitably
conflict with the corporations’ aims. Calling
for open borders bolsters the multinationals
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S Its rule

‘Reform of
capitalism has
failed at every
stage...’

and destroys democracy.

George Ball, the USA’s Under Secretary
of State for Economic and Agricultural Affairs
during the 1960s, summed this up, “to fulfil
its full potential the multinational corporation
must be able to operate with little regard
for...restrictions imposed by individual
national governments...”.

Hudson is not fooled by the “nice guys”
either. He points out that the Obama
Administration was responsible for ensuring
that the Trans-Pacific Partnership was not
just a trade agreement but became a tool
“...to block public regulation of health, the
environment, worker and consumer protec-
tion, and any other public interest that might
interfere with corporate profit grabbing and
rent extraction...”.

Hudson focuses largely on the USA and
Britain. But he also mentions Russia and
China. He says that today’s Russia needs to
replace the “rentier kleptocracy” that devel-
oped after the Soviet Union fell...” They are
in power! Replacing them would take a revo-
lution.

His analysis of China is similar. He sug-
gests that sustained economic growth
depends on “...preventing its economy from
being taken over by an emerging financial
billionaire class.” But China already has an
emerging financial billionaire class, which
supports a new predatory landlord class.

The conflict between the USA and post-
Soviet Russia and China is not ideological as
Hudson claims, but is conflict between rival
powers at different stages of capitalism.

These shortcomings and Hudson’s mis-
placed views that in Europe and North
America “industrial capitalism seemed to be
evolving into socialism” should not detract
from the value of his book, which shows
throughout how industrial capitalism evolved
into finance capitalism. |
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Launched in 1948, the NHS wasn’t given to us by benign p
won by workers fighting over centuries for a health servic

How the NHS was won

IN THE wake of the industrial revolution,
Britain was transformed from an agrarian,
rural nation into an industrial, urban one.
Within a short timeframe, people congre-
gated in towns and cities, with an explosion
of disease, industrial injuries, and destitu-
tion. Poor water supply, drainage and
refuse disposal were major contributory
causes of cholera outbreaks. Life was grim.

An early success in the battle for quality
and affordable healthcare was the founda-
tion of The Keelmen’s Hospital of
Newcastle in 1701. The men’s work was
arduous, loading coal from the banks of the
shallow rivers Tyne and Wear on to keel
boats then unloading them on to ships fur-
ther out to sea.

Keelmen were rarely able to continue
with the work beyond age 40. Families
could be devastated, emotionally and
financially, by injury or iliness. But they
were organised. They had to be. After
many pay and conditions disputes with the
employers, they began a campaign in 1698
for a hospital for their families, funded by
each keelman paying a penny a tide. The
Newcastle Corporation provided a site for
the hospital, and it was completed in 1701.

Initially the employers insisted that they
should manage the hospital fund — claiming
that it was important that the money wasn’t
siphoned into strike pay! That didn’t stop
the keelmen and their families. They fought
to wrest control of the management of the
hospital from their employers — and they
succeeded. The hospital continued until the
demise of the job of keelman in the late
1800s.

A more recent example, still in exis-
tence in 1948, was the Tredegar
Workmen’s Medical Aid and Sick Relief

‘Reorganisations,
mismanagement
and underfunding
have always been
part of the NHS...’
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Fund first launched by miners and other
organised workers through their unions in
1890. Workers paid a regular subscription
for medical care for them and their families.

Like the keelmen of the previous cen-
tury, they campaigned for a hospital. And
when that was built in 1904, they didn’t sit
back. Instead, they fought to ensure they
had control of the hospital and fund man-
agement.

By the 1930s the scheme was provid-
ing almost all Tredegar’s people with
healthcare.

The National Insurance Act of 1911
introduced a compulsory system of con-
tributory health insurance for a major sec-
tion of the manual workforce. Over 11 mil-
lion workers were covered at the outset,
rising to 20 million (43 per cent of the popu-
lation) by 1938.

In addition to a weekly receipt of sick-
ness benefit, members and their families
were eligible for “adequate” medical atten-
dance and treatment, without further pay-
ment, from their chosen “panel” doctor. By
1938, 90 per cent of all active general prac-
titioners were involved in the scheme.
Hospital treatment was excluded, except
for tuberculosis.

Varying standards

The standard of “adequate” medical treat-
ment varied. A GP, writing of his experi-
ences before the second world war,
recalled the waiting room with rows of
seats for about 60 patients who sat facing
a high bench. Behind stood three doctors
and, behind them, the dispenser. The doc-
tor called the next patient to come forward.
Having listened to the complaint, he turned
to the dispenser to order the appropriate
remedy. There was rarely any attempt at
examination.

Voluntary hospitals, aimed at the “sick
poor”, provided the bulk of emergency care
and relied largely on charity. They were
staffed by physicians and surgeons who
donated their time and expertise while
making a living from their private practice.

Municipal hospitals, a vestige of the old
workhouse hospitals (created under the
Poor Laws of the Tudor times onwards),
were run by local authorities.

But by the 1930s hospitals across the
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Posthox outside St Thomas’s Hospital, London.

country were facing financial crisis and
growing waiting lists.

The wartime period led to the creation
of the Emergency Hospital Service to care
for the wounded, when the government
was forced to recognise that the existing
services could not cope with war casual-
ties. This new service created about 65,000
extra hospital beds; surgical and other hos-
pital facilities were upgraded,and spe-
cialised treatment centres were developed.

By 1941, the Ministry of Health was
developing a post-war health policy with
the aim that services would be available to
the entire population. A year later the
Beveridge Report recommended that the
government create “comprehensive health
and rehabilitation services”.

Given the strong public support for the
Report, it was eventually supported across
the House of Commons.

In 1944 the government endorsed a
White Paper which set out the guidelines
for the NHS. This was to be funded from
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general taxation not national insurance.
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We can learn from our forefathers — the
keelmen of Newcastle and the working
people of Tredegar — who recognised the CPBML
need to demand a quality, comprehensive 78 Se)'mOUF Avenue, London N 17 9EB
healthcare system and also the need to email info@cpbml.org.uk
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What’s next for workers?

‘Government and
employers
seemed
unprepared for
this upsurge.
Maybe they
believed their
own rhetoric
about the lazy,
stupid working
class...’

THIS YEAR and last many workers have taken
up the fight for better pay and conditions. For
some, like rail workers, this has been the latest
step in long running disputes over the future of
their industry as well as pay.

Others, such as health workers, have taken
action because they felt they had little choice in
the face of steep inflation and negligent
employers, with the government pulling the
strings in the background.

And it’s not just the public sector - all over
Britain workers have exercised their strength in
the workplace in defence of their standard of
living and conditions of employment.

These disputes have in many cases resulted
in a degree of success, especially on pay. But
even those struggles have for the most part not
kept up with inflation - the rising cost of
housing, food, energy and transport. Real
wages have fallen.

Government and employers seemed
unprepared for this upsurge. Maybe a negative
view of workers led them to disparage the
potential to organise with discipline, ingenuity
and flexibility. Or maybe they believed their own
rhetoric about the lazy, stupid working class.

Certainly the ruling class and its government
underestimated the power of collective thought
and action. But they are catching up fast - to be
expected: don’t count on their continuing
ineptitude or underestimate their determination
to reassert control.

No worker really thinks that one year’s
success ends the necessity for future defence
of pay. Talk of long-term pay structures and
future arrangements is no more than an
acknowledgment of the balance of strength -
the terms of a truce, not a final resolution.

Yet perpetual, unending strikes are not the
answer either. Life must go on, bills paid, respite
taken. Continuing action when support for a
dispute is waning wastes and dissipates
strength for the sake of short-term glory. As if
somehow success will be permanent, if only
everyone will hang on.

Disputes rarely end neatly in this never-
ending, but ebbing and flowing, confrontation
between workers and capitalists. Differences
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between groups of workers come to the surface
again. Some feel they could have achieved
more, others that they have lost too much for
too little gain. But only those involved can come
to a collective decision about settlement or not.

Even with many of those involved being new
to industrial action, workers in recent disputes
have frequently shown they understand when to
take gains and when to call the employer’s bluff.
Overwhelmingly votes for action have been
solid (neutering the aim of anti-union laws).

The government has misjudged the mood of
the general public too. They are also workers,
and suffering from inflation and poor working
conditions. They understand why other workers
are fighting for better wages, even if
inconvenienced and not themselves in dispute.

Above all, no one is buying the lie that
workers’ pay rises cause inflation. That’s been
unavoidably clear, even to ministers. They are
now trying the line that they have no choice but
to hold down wages otherwise economic
prospects will be grim. There is no sign that
anyone is swallowing that either.

The number of strikes is at its highest for
several years. But that’s only part of the story. In
the health and transport disputes, and others
too, workers are consciously fighting not only
for pay, but for the future of their sector. It’s a
battle for control: to serve the needs of the
British people, not the needs of capital.

As with struggles for pay, there are no
permanent guarantees for the future of any
industry. Success depends even more on
ingenuity, solidarity and tactical nous.

Let’s reject the blind alleys of waiting for a
change of government, or nationalisation. And
reject the idea that globalisation and
immigration are the answer.

Demands for the future need to start with an
analysis of the needs and shortcomings of each
sector. What’s failing, how can that be
overcome, and so on.

Such a lead - even from just one sector -
will encourage workers across the whole of
Britain to take up the call for an assessment of
our national needs. And then the fight for the
future can really begin. [
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